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NEW LISTINGS

DIRECTOR OF NURSING
GREEN CH|MNEYS, a progressive year-round residential and

day school for emotionally disturbed children has a full time position available
for Director of Nursing. Must be a registered nurse with current licensure in
New York State, a minimum of five years nursing experience, two years
experience with children/youth. Nurse Practitioner preferred. Strong clinical
skills, administrative experience and excellent interpersonal, organizational,
and planning/development skills are a must.

Green Chimn €Y 'S offers an excellent work environment,
competitive salary & benefits. For additional information please visit our
website at www.greenchimneys.org. Please email your resume to
mporis@greenchimneys.org. You may also mail or fax your resume w/salary

Tuesday, June 14, 2005

OST Program Selections
Announced

New York City’s Department of
Youth and Community
Development (DYCD) has released
a list of those “organizations
determined eligible for award” of a
new Out-of-School Time (OST)
program contract. DYCD began
contacting eligible agencies
themselves yesterday. More than
550 separate OST program
proposals from over 190 separate
provider organizations were
selected. In all, DYCD had received
over 1,100 proposals to operate
OST programs.

Providers and advocates were still
sorting through the massive listing
of eligible programs to determine
how the selected proposals
compare with existing programs
operated under contracts for the
Youth Development and
Delinquency Prevention (YDDP),
TASC and ACS school age child
care programs.

The new programs are scheduled to

open on September 1st.

A full listing of the organizations
determined eligible for award is

available at the DYCD website:
http://www.nyc.gov/html/dycd/html/services
-ost.html.




reqato: GREEN CHIMNEYS CHILDREN'S

SERV|CES, 400 Doansburg Rd, Caller Box 719,Brewster, NY 10509.
Fax 845-279-6726. EOE. (7/05)

BELLisa community-based, non-profit, educational organization
operating after-school and summer educational programs currently serving
thousands of children each year in the Boston, New York City and
Washington, DC regions. Our school-based programs are nationally
recognized for their small-group tutoring sessions, curriculum-based
instruction, rigorous evaluation and strong commitment to parental
involvement. There is an opening for someone to lead the NYC office.

The EXECUTIVE DIRECTORis responsible for leading the

growth of the BELL organization in NYC and ensuring the quality of
operations. Responsibilities include implementing the organization’s growth
strategy within New York; creating and managing benchmarks for success;
managing human resources; working with the Deputy Directors and staff to
continually improve organizational operating systems and increase the
impact of our programs; prospecting with the Chief Development Officer and
ensuring effective relations with our constituency. The Executive Director will
be the “owner” of BELL within the New York region and as such will have
responsibility for the success of the organization.

Candidates must have an MBA or Masters degree in Education Management
or Social Work; at least ten years of successful financial and operations
management of a business unit with P&L responsibility; experience
managing general managers as well as a complex organization of
professional and part-time staff. Demonstrated ability to lead staff in support
of goals, ensuring delivery of highest quality services. Experience managing
and growing a non-profit organization or a school system a plus. Passion and
commitment to improving the quality of education for children living in low-
income urban communities. Proficiency in Spanish a plus. Some travel
required.

BELL is an Equal Opportunity Employer.

Qualified candidates should send resume to dschlamo@bellnational.org.
(7/05)

MIDWOOD DEVELOPMENT CORP., agrowing

Brooklyn Non-Profit Local Development Corp. is seeking staff for the
following positions:

1. Director of Public Relations (part-time 20 hours per
week)

Responsible for presenting Agency’s mission and activities to the public,
producing newsletter, press releases, flyers, and representing agency and
organizing special events.

Assist in developing web site, and in grant research and development.
Excellent oral and written communication skills required.

2. Adolescent Youth Community Service

Project Coordinator (15-19 hours per week)

Established DYCD funded program, responsible for recruiting youth,
developing & coordinating activities and preparing monthly programmatic
reports to funders.

Occasional evenings required.

Email or Fax Resume to: Publicinfo@Middev.org; 718.382-6453
NO PHONE CALLS PLEASE
Please specify which position applying to (7/05)

DEVELOPMENT ASSOCIATE
NEW ALTERNATIVES FOR CHILDREN, INC.is

dedicated to providing innovative, high-quality services in support of
biological, foster, and adoptive families who are caring for children with
special medical needs at home.

The Development Associate wil be responsible for
assisting with several aspects of agency operations focusing on fundraising,
public relations and special events. He/she will write proposals and
correspondence as well as assisting with the preparation of materials and the
tracking of development activities related to the solicitation of funds from
foundations, individuals and other sources.

A bachelor’s degree is required in English, Journalism, Public Relations,
Human Services Administration or a related subject. Experience in nonprofit
fundraising is required. Also required are excellent writing and
communication skills, computer literacy which must include familiarity with

Citizens for NYC Names
President

Citizens for NYC has selected Peter
H. Kostmayer to be its new
President. Kostmayer is a longtime
Congressman from Pennsylvania,
Clinton Administration official and,
most recently, president of the non-
profit Population Connection. Mr.
Kostmayer succeeds Michael E.
Clark, an 18-year veteran of the
organization who recently left to
head up the Nonprofit Coordinating
Committee of New York.

“Peter Kostmayer has a strong
commitment to this city, where he
was born, raised and educated, and
to its neighborhoods and the people
who live in them,” said Goldman
Sachs Managing Director Henry
Cornell, chairman of Citizens for
NYC.

Peter Kostmayer was born in
Manhattan, raised there and in
Rockland County, and graduated
from Columbia University before his
election to Congress at the age of
thirty in 1976. He was a member of
the U.S. House of Representatives
for 14 years and held a top job at
the EPA under President Clinton,
championing urban parks and
leading efforts to combat lead
poisoning and other forms of urban
pollution.

Online




“Word” and various internet/email functions. It is preferable if the candidate is

also familiar with Publisher, Quark, Donor Perfect and Excel. Knowledge of
public relations and health and social services field and/or special events I I l O I I l e n
experience helpful. Salary: Mid to high 30’s.

Please fax/send resume with salary requirements to_hr@nac-inc.org or fax to

(212) 693-1981 with a cover letter. Log on to www.nac-inc.org for additional A d

information. Only candidates selected for interview will be contacted. EOE S .
(7105) on our website
ORANGE COUNTY REGIONAL DIRECTOR at WWw. nynp,biz

The Orange County Regional Director is a senior management position

within Greystone Programs, based in Orange County, that carries significant

responsibility. The person will be directly responsible for operations at three

separate locations: Monroe, Sugar Loaf and Warwick and four programs: & in our E'NeWSIGtter

Children’s IRA, a.k.a., The Anthony John House, Club Aspire Day Care
Center and Day Hab, and the Warwick IRA. In addition, the OCR Director will
be a forward-thinking strategic planner with the proven capacity to develop
new programs and expand existing services given the agency’s commitment
to growth in this region.

The OC Regional Director must have demonstrated ability to plan, organize, C al | N O W

oversee and direct multiple sites and services. Specific duties include, but

are not limited to: 866_336_6967

Provide clear, well-formulated direction to managers of existing programs in
Orange County

Direct responsibility for all aspects of start-up at Monroe Children’s IRA
Oversight of all programmatic, clinical, fiscal, facilities and staffing aspects at
all locations

Work directly with families to insure customer satisfaction and cooperative
relationships

Establish an active, positive agency presence in Orange County community
via SNAP participation, liaison with

Hudson Valley DDSO and Orange County Mental Health, Child Care Council,
and other providers

Develop agency initiatives including fund-raising, public relations, grant-
writing (in concert with agency colleagues) to enhance community visibility
Develop catchment area continuum of programs and services particularly
geared to children and families that are based upon community needs
assessments, (e.g., additional IRA's, supervised and supported apartments,
job opportunities, day hab services, weekend respite, and day care)

Qualifications Required: Masters Degree in Human Services with 3 years
experience or BA with 5 years extensive program supervision experience.
Salary commensurate with education and experience.

Reports to CEO during probationary period then to Assistant Executive
Director.

Contact Human Resources to apply.

DEVELOPMENT PROFESSIONAL
BELL (BUILDING EDUCATED LEADERS FOR

LI FE) is a community-based, non-profit, educational organization founded
in 1992 by a group of Black students at Harvard Law School. Its mission is to
enhance the academic performances and life opportunities of elementary
school children living in low-income, urban communities. BELL offers after-
school and summer-time enrichment programs to over 5000 children each
year in Boston, New York City and Washington, D.C. Our school-based
programs are nationally recognized for their small-group tutoring sessions,
curriculum-based instruction, rigorous evaluation of results and strong
commitment to parental involvement. BELL is currently engaged in a national
expansion initiative that will raise service levels to 10,000 children in 5 cities
within the next several years. In order to accomplish these goals, BELL
requires additional assistance in its development team in New York City.

BELL is seeking an experienced Development professional to conduct an
annual giving campaign and regular appeals to high-net-worth individuals, to
develop multifaceted partnerships with corporations, to maintain systematic
electronic and paper filing systems to ensure proper management of
information, relationships, and deadlines particularly through Salesforce.com
(CRM). You will also manage public relations, media outreach, marketing,
and promotional materials.

Send your resume to dschlamo@bellnational.org.

BELL is an Equal Opportunity Employer. (7/05)
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