
City of New York 
Financial Information Services Agency 

Job Vacancy Notice 
 
Civil Service Title:        Computer Systems Manager 

 
Level:                   M1         

 
Title Code No:              10050 

 
Salary:                  $45,758/$49,346-$110,000          

 
Office Title:                   Sr. PeopleSoft Developer           

 
Work location:    450 West 33 St, New York NY    

 
Division/Work Unit:    Pyrl/HR, Tech Dev 

 
Number of Positions:  1 

 
Hours/Shift:  Monday - Friday 9am to 5pm 

Job Description 
The Sr. PeopleSoft Developer will support ongoing production maintenance and phased rollout implementation of the HR and Benefits functions 
of PeopleSoft HRMS for the New York City Automated Personnel System (NYCAPS).  The Sr. PeopleSoft Developer has primary responsibility 
for ensuring the quality of the software architecture, the vendor’s modifications to the NYCAPS system, as well as any associated custom 
development to meet the City’s functional and technical requirements that enable FISA to operate and maintain the software application in a cost 
effective manner after the implementation. The Sr. PeopleSoft Developer will work in a functional/technical capacity with a good understanding 
of business processes, relational databases and PeopleSoft table structure; Collaborate with release teams to provide analysis, design, 
development and testing guidance and support; Streamline implementation and support of project systems; Update documentation and improve 
processes; New process/code development; custom enhancements to existing code, application patches/fixes/upgrades; Data and/or process 
analysis, code documentation, performance toning and enhancements; Create and review  Technical Designs; Unit testing; Bundling/un-bundling 
of code using PeopleTools 8.49 and Oracle lOG Platforms. Project-Focused Responsibilities include: New Functionality Releases: Responsible 
for a subset of the development, customization and integration work associated with the expansion of the current PeopleSoft baseline (NYCAPS) 
to include new modules and/or new functionality to existing modules. Existing Functionality: Responsible for development across multiple 
environments, related to fixes/patches, enhancements and upgrades to existing NYCAPS functionality including code changes to existing 
objects, interfaces and conversions necessitated by data fixes, functionality patches, and upgrades as well as production support tasks related to 
the identification, tracking and resolution of issues found in the production environment. Agency Rollout Support: Responsible for creating 
new or enhancing existing conversions and interface programs to meet Agency requirements. These will include, technical analysis, technical 
design (technical specifications), development, unit testing, unbundling of code, customizations, and documenting code using PeopleSoft HCM 
8.8, SP1 Tools 8.49 and Oracle lOG Platforms. Mainframe and COBOL knowledge/experiences are highly desirable as it is necessary to create 
interfaces between NYCAPS and other systems for the rollout of NYCAPS to City Agencies. 

Qualification Requirements 
1. A master's degree in computer science from an accredited college and three years of progressively more responsible, full-time, satisfactory 
experience using mainframe, mini- or micro-computer technology in computer applications programming, systems programming, computer 
systems development, data telecommunications, data base administration, or planning of data processing, at least 18 months of this experience 
must have been in an administrative, managerial or executive capacity in the areas of computer applications programming, systems 
programming, computer systems development, data telecommunications, data base administration, or planning of data processing or in the 
supervision of staff performing these duties; or 2. A baccalaureate degree from an accredited college and four years of experience as described in 
"1" above; or 3. A four-year high school diploma or its educational equivalent and six years of experience as described in "1" above; or 4. 
Education and experience equivalent to "1", "2" or "3" above. However, all candidates must have at least a four-year high school diploma or its 
educational equivalent and must possess at least three years of experience as described in "1" above, including the 18 months of administrative, 
managerial, executive or supervisory experience as described in "1" above. 

Essential Skills 
PeopleSoft 8.x (v. 8.8 is plus) development experience with HR, Benefit Administration, Manager Self Service and/or Workflow;
Experience documenting processes for HR, Payroll and/or Benefits; Two full lifecycle PeopleSoft HR and/or Ben Admin implementation 
experience; Experience with PeopleSoft development tools; PeopleSoft development and integration experience with upgrades and patches; 
Experience developing PeopleSoft interfaces into legacy and 3rd party systems; experience with Unix and Shell Scripting.  Strong knowledge of 
mainframe environment and application development tools; Excellent knowledge of PeopleSoft HCM Database model; Experience on full 
PeopleSoft implementations with recent experience (prior 2yrs) using PeopleSoft HR or Benefits; Experience developing mainframe 
applications; Excellent understanding of a systems development lifecycle methodology; PeopleSoft Certified Developer preferred;  Experience 
working on an enterprise wide project or large scale implementation; Experience working with PeopleSoft Implementations in a government or 
civil service environment.; Experience working within a matrix environment; Excellent Communications, interpersonal, and organizational skills 
preferred. 

To Apply: 
Please e-mail resume to: jvn-1339@fisa.nyc.gov 

Be sure the JVN# you are interested in is clearly indicated in the upper right hand corner of your resume. 
PLEASE NOTE: Applications that do not reference a JVN # will be considered incomplete. While all complete applications will be 

given consideration, only candidates selected for an interview will be contacted by FISA. 
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Post Date: 05/15/2008 Post Until: Filled JVN: 127-2008-001339 
    

The City of New York is an Equal Opportunity Employer. 


